
With this account, you can pay for your out-of-pocket healthcare 
expenses for yourself, your spouse and all your tax dependents 
for healthcare services that are incurred during your Plan Year and 
while an active participant. Eligible expenses are those incurred for 
the diagnosis, cure, mitigation, treatment, or prevention of disease, 
or for affecting any structure or function of the body. 

Flexible Benefit Administrators, Inc. provides online account access 
for all FSA participants. Please visit their website at:

https://fba.wealthcareportal.com/ to view the following features:

• FSA Login – View account transactions, create account alerts and
download participation forms.

• FSA Educational Tools – FSA calculator: estimate how
much you can save by utilizing an FSA.

MAXIMIZE YOUR INCOME!

ELIGIBILITY

ELECTION CHANGES

REIMBURSEMENT SCHEDULE

ONLINE ACCESS

HEALTHCARE REIMBURSEMENT

• Marriage or divorce
• Birth or adoption
• Involuntary loss of

spouse’s medical
or dental coverage

• Death of dependent
(child or spouse)

• Unpaid FMLA or
Non-FMLA leave

• Change in dependent
care providers

Oklahoma Higher Education Employee 
Interlocal

Get reimbursed for out-of-pocket healthcare and child/aged adult day care expenses with tax free dollars!

Flexible Spending Accounts (FSAs) allow you to pay certain health-
care and dependent care expenses with pre-tax money. You will not 
pay any Federal, State or  FICA taxes on funds placed in the Plan. You 
will save approximately $27.65 to $37.65 on every $100 you place in 
the Plan. The amount of your savings will depend on your Federal tax 
bracket.

Participation in the plan begins on January 1, 202  and ends on 
December 31, 202 . You will be eligible to join the Plan if you are 
a full-time employee working at least 30 hours or more per week 
on the first of the month following your date of hire. Those 
employees having a qualifying event are eligible to enroll within 30 
days of the qualifying event. Deductions begin on the first pay 
period following your Plan start date. You must complete an 
enrollment to participate in the Flexible Spending Accounts each 
year during the enrollment period. If an enrollment is not completed 
during open enrollment, you will not be enrolled in the Plan and you 
will not be able to join until the next  Plan Year or if you have a 
qualifying event. 

Election changes are only allowed if you experience one of the following 
qualifying events:

All manual or paper claims received in the office of Flexible Benefit 
Administrators, Inc. will be processed within one week via check or 
direct deposit. You may also use your Benefits Card to pay for expenses. 
Please refer to the Benefits Card section for details.

This means that you can submit a claim for medical expenses on 
the first day of the Plan Year and you will be reimbursed your total 
claim amount up to your annual election. The funds that you are 
pre-funded will be recovered as deductions which are taken from 
your paycheck on a pre-tax basis. 

Contribution Limits: The maximum you may place in this account 
for the Plan Year is $ . 

THE HEALTHCARE ACCOUNT IS A PRE-FUNDED ACCOUNT

EXAMPLES OF ELIGIBLE HEALTH CARE EXPENSES
Fees/Co-Pays/Deductibles For:

• Acne Treatment
• Humidifiers
• Multivitamins

• Herbal Supplements
• Baby Formula
• Fiber Supplements

OVER-THE-COUNTER EXPENSES

Examples of medications and drugs that may be purchased 
in reasonable quantities with a prescription:

• Acupuncture
• Prescription 

eyeglasses/ 
reading glasses/ 
Contact lens and 
supplies/ 
Eye exams/ 
Laser eye surgery

• Physician
• Ambulance
• Psychiatrist
• Psychologist
• Anesthetist
• Hospital
• Chiropractor
• Laboratory/ 

diagnostic
• Fertility treatments

• Surgery
• Dental/

Orthodontic fees
• Obstetrician
• X-Rays
• Eye exams
• Prescription drugs
• Artificial limbs 

& teeth 
• Orthopedic shoes/ 

inserts
• Therapeutic care 

for drug and 
alcohol addiction

• Vaccinations & 
immunizations

• Mileage

• Take-home
screening kits 

• Diabetic
supplies

• Routine
physicals

• Oxygen
• Physical

therapy
• Hearing aids 

and batteries
• Medical

equipment
• Antacids
• Pain relivers
• Allergy & Sinus

Medication




